





The Mixed-Up Chameleon

Watch the
story of the
Mixed-Up
Chameleon by
Eric Carr.



A rainbow of colours

Why do you think it
might be good to be
a colour-changing
chameleon?

Why do you think a
Changing
Chameleon is one of
the ELLI characters?

Why is it good for
learners to know
they can change?




Changing and Learning

Powerful learners are just like the Changing Chameleon because they

know they can change and get better over time. What qualities do you
think they have?

They They don’t They can see where They
They know they think say, “l can’t.” they are going. enjoy
can become better  about learning.
. They can look back at A ‘can-do’
learners over time.  what they
what they have learnt ttitud Self-
and see their progress. belief.
They are good at better .
: : They know they will
setting goals for next time. : They know the
continue to progress _ _
themselves. : opposite pole is
over time. :
being ‘stuck’ and
They know they can learn how They say, “l can’t do that they know what to
to do anything they want, if YET, but one day | will be do to unstick

they put their mind to it. able to.” themselves.



THE CHANGING CHAMELEON IS IMPORTANT

Resillience

(willingness)

Strategic Awareness Learning Relationships Changing and

(comprehension) (interactivity) Learni ng

(responsiveness)

What do
you think Creativity
this diagram | G
tells us?

Critical Meaning
Curiosity Making

(inquisitiveness) (synthesis)




A GROWTH MINDSET

This dimension is
sometimes called a
‘Growth Mindset.

People with a growth
mindset have a positive
attitude to learning and
the right skills and
attributes to help them
cope with challenge.

The opposite of a
growth mindset is a
‘fixed” mindset.’

WHAT KIND OF MINDSET
DO YOU HAVE?

FIXGD GIOWT
MiNDSET MINDSET
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Your attitude is more important than your intelligence.

FIXED MINDSET VS

Avoids Challenges

Shy Away From Things You
Don't Know

Unable to Handle
Criticism or Feedback

Intelligence and Talent is Static
and Does Not Develop Post Birth

Do Not Carry Out Any Actions
Without Seeking Approval

Focused On Proving
Yourself

Threatened By The
Success of Others

Effort Is Not
Regarded Fruitful

Understanding Fallure As
The Limit of Ability

Gives Up Easily

GROWTH MINDSET

View Challenges as

Opportunities
Acknowledge and Embrace

Your Weaknesses

Learn to Give and Receive
Constructive Criticism

Intelligence and Talent is
) ,,_-———"'. Dynamic and Ever-Improving

~ ., Prioritise Learning Over
Seeking Approval

Focus on The Process
Instead of The End Result

Be Inspired By The
Success of Others

Think of Learning as
“Brain Training"

Understanding Failure As
An Opportunity to Grow

Persists In The
Face Of Setbacks B Ef\ne




What to
think to
have a
growth

mindset.

Growth Fixed
Mindset Mindset
- I can learn anything I - I’m either good at it,
want to or I’m not
- When I’m frustrated, - When I’m frustrated,
I persevere I give up
- I want to challenge - I don’t like to be
myself challenged
- When I fail, I learn - When I fail, I’'m no good
- Tell me I try hard - Tell me I’m smart
- If you succeed, I’m - If you succeed, I feel
inspired threatened
- My effort and attitude - My abilities
determine everything determine everything

hings
to avoid
telling
yourself.



Set yourself a target

Let’s have a go.

Set yourself three targets. Write them in your
EMT book.

1. A target for today

2. Atarget to reach by the end of the month.
3. Atarget to reach by the end of the year.

We will review them at the end of the day, the
end of the month and the end of the year.
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